
























ATTACHMENT II 
 

R E V I S E D 
 

RETROACTIVE CONTRACTS/PAYMENTS REPORT/CHECKLIST 
 
Department Name:  
 

Health Services 

Department Contact Name: 
 

Fred Leaf 

Departmental Contact Title: 
  

Director, Contract Administration and 
Capital Planning 

Departmental Contact E-mail: 
 

fleaf@dhs.lacounty.gov 

Departmental Contact Phone Number: 
 

213.240.7738 

Contract Title, Purchase Order, or  
    Blanket Purchase Order No.:  

H-702099 

Vendor Name: 
 

University of California 

Type of Service(s): 
  

Housestaff Services 

Period of Service: 
  

July 1, 2006 to present 

Retroactive Period:  
 

July 1, 2006 to December 11, 2007 

Total Contract/Purchase Order Amount: 
 

$25,329,500 per year 

Retroactive Amount:    
 

$671,519 

      
Type of Retroactivity: 

 
Description 

Yes 
 

N/A 
 

The goods or services were ordered without a valid Purchase Order* or 
Board contract ever being established. 

 X 

The services exceeded the scope and/or amount of a valid 
Board-approved contract. 

X  

The retroactive services were ordered after the expiration of a valid 
Board-approved contract. 

 X 

The retroactive services were an unauthorized/unreported extension of a 
prior Purchase Order(s)* issued by ISD that occurred after reaching the 
$100,000 statutory threshold of the Purchasing Agent in order to 
continue services. 

 X 

The retroactive goods and/or services were previously ordered and/or 
obtained via Departmental Blanket Purchase Order(s).** 

 X 

Other (Explain Below) 
 

  

* Attach Purchase Order(s). 
** Attach eCAPS transaction report on referenced Blanket Purchase Order(s). 

 
 



ATTACHMENT II 
 

 
General Information 
 
Background 
For many years, the County has purchased housestaff (residents and fellows) 
services from the University of California (UC) through the UCLA Medical School 
Affiliation Agreement (MSAA) which includes 82 residents in the County 
sponsored Medicine Program. The contract is amended periodically (but, per 
provision of the contract, no more often than annually) and payment rates are 
adjusted at that time to reflect the latest S&EB paid by UC to their housestaff.  
The determination of whether a cost of living is provided is made by the UC 
Office of the President in Oakland and dictated to the campuses.  Individual 
campuses, such as UCLA, do not control this decision. 
 
On June 20, 2006, the Board approved the latest MSAA effective July 1, 2006.  
In July 2006, UC granted a salary increase to the housestaff effective July 1, 
2006.  The percent of that raise varied from 1.5% to 5% depending on the 
Physician Post-Graduate Year, and an additional 2% was granted in October 1, 
2006.  Effective July 1, 2007, UC granted another 3% raise.  While the 
Department anticipated a COLA in October 2006 and funding was included in the 
Agreement, the Department did not anticipate the July 2006 COLA and therefore 
had to marginally increase the amount previously included for the October COLA.  
This change was necessitated by the UC Regents’ action to grant an additional 
COLA in July which increased the salary base. 
 
However, because the UC Regents granted a COLA in July 2006, the amount 
included for the October 2006 COLA had to be adjusted to reflect the increase 
resulting from the July 2006 action by the UC Regents.  The $671,519 includes 
$483,804 for the July 2006 COLA and the associated marginal increase for the 
October 2006 COLA.  The remaining $187,715 is for the July 2007 COLA.  Of the 
180.33 UCLA residents rotating through OV-UCLA, 82 residents are in the 
County sponsored Medicine Program.  The remaining residents that rotate to 
OV-UCLA are in UCLA sponsored programs.   
 
The Department’s business practice for these contracts is to pay the full resident 
salary in accordance with the UC’s determination.  This is the same business 
practice the Department employs for County residents that rotate to non-DHS 
facilities; e.g., the non-DHS hospital would be expected to pay the entire salary 
cost. 
 
Determination of payment amount 
Not applicable because the retroactivity is due to the UC’s process for 
determining and granting cost of living increases. 
 
Vendor invoices 
Not applicable. 



ATTACHMENT II 
 

 
Disciplinary action 
This retroactive payment is requested to make whole a long-standing partner 
(UCLA).  For hospitals that buy resident services from us, we would expect them 
to reimburse us for unanticipated COLAs. In addition, the July 1, 2007 COLA 
could not have been reasonably foreseen.  Therefore, disciplinary action is not 
warranted. 
 
Corrective action plan 
To prevent future requests for retroactive payments, DHS is requesting that the 
Board delegate authority to the Director to increase allocations in the UCLA 
Affiliation Agreement for UCLA housestaff salaries to address COLAs that the 
UC may grant in the future.  
 
 
Procurement Accountability/Responsibility 
Not applicable. No departmental policies were violated. 
 
Fiscal Accountability/Responsibility 
UCLA notified the Department of the July 1, 2006 cost of living increase in early 
July 2006 following Board approval of the new agreement and of the July 1, 2007 
increase in June 2007. 
 
Urgency 
Services are continuing on a 24 hour 7days a week basis. 
 
 
 




























































































































































































































































































































































































